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Abstract 

Leadership is an activity or art to influence other people to want to cooperate based on the person's ability to 

guide others in achieving the goals desired by the group. The purpose of this research is to know the culture in 

the area of origin and cultural influences in the activities of the Mosque Youth Organization in Hamlet V 

Sidoloksono, Saentis Village. Data collection techniques use observation techniques where the technique is a 

complex process, a process composed of various biological and psychological processes. Based on the data 

obtained, it shows that the respondents have a distinctive culture in their area related to aspects of language, 

dress, manners and ways of communicating. The culture of Organization members in their area of origin and 

other regions has various differences. 
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Introduction 

Leadership is the process of influencing or setting an example by a leader to his followers in an effort to 

achieve organizational goals. In this connection the expert is expected as part of his role in providing 

teaching/instruction. Most people still tend to say that effective leaders have certain traits or characteristics that are 

very important, for example, charisma, foresight, persuasion, and intensity. According to Asep Solikin (2007) 

Leadership is a person's ability to influence and motivate others to do something according to a common goal. 

Leadership includes the process of influencing in determining organizational goals, motivating the behavior of 

followers to achieve goals, influencing to improve the group and its culture. In this study, it will be discussed, so 

that readers can learn or apply it when leading an organization in real life. This indicates that the leadership style is 

not new and foreign. In this leadership activity, there are those who cause problems, there are also those who don't. 

Therefore, I took the title "Research on Javanese Leadership Style in Mosque Youth Organizations in 

Hamlet V Sidoloksono". 
 

Research Methodology 

The survey was carried out by distributing online questionnaires to the Mosque Youth Organization in V 

Sidoloksono Hamlet, Saentis, Percut Sei Tuan District, Deli Serdang Regency, North Sumatra Province. Data 

collection techniques used observation techniques where the type of observation carried out by researchers was 

participatory observation, because researchers took part in observing research activities carried out. The survey 

instrument used in this study was in the form of a survey form and a questionnaire or questionnaire form. Survey 

forms were used by researchers to collect information more easily but with maximum results, while questionnaires 

were used to find out the opinions of respondents regarding the implementation of leadership in the analysis of 

Javanese leadership styles in the Mosque Youth Organization in Dusun V Sidoloksono. 
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Result & Discussion 

Based on the data obtained, it shows that 5 respondents have a distinctive culture in their area related to 

aspects of language, dress, manners and ways of communicating. The culture of Organization members in their 

area of origin and other regions has various differences. For example, respondents who live are dominated by 

Javanese ethnicity, while in other areas there are Batak, Javanese and Minang ethnic groups. Karo and Malay. So 

because you are used to communicating with Javanese people, that culture can influence a style of language that is 

identical to soft. In addition, there are differences in grammar, for example: in terms of language, Karo culture and 

Batak culture are different for the word "yes", in Karo it is "ue" while in Toba Batak it is "olo". Because the culture 

of organizational members in their area of origin and other regions has various differences, this has a positive 

influence on the communication of organizational members, for example: 

a. Accustomed to communication between members of the organization gentle and polite. 

b. Can know the grammar of the culture of fellow members of the organization. 

c. There is a growing sense of togetherness/silaturahmi because of a sense of fellow ethnic culture, especially 

members of the Youth Mosque organization in Hamlet V Sidoloksono. 

d. Maintaining the preservation of the language of tribal culture when communicating with fellow members. 

In addition to a positive influence on member communication, cultural similarities also have a negative 

influence, for example: 

a. If the culture is the same, it will be a little difficult for members to understand the meaning of the 

conversations of friends who have different cultures when they are outside the organization. 

b. If the Karo tribe gathers there is a term "cikurat" or "gossiping", then if the Karo tribe gossips about 

Javanese culture, then the Javanese culture will not know what is being discussed. 

The existence of these negative influences can be overcome by increasing tolerance between members of the 

same culture, for example: 

a. By using Indonesian, ethnic differences when outside the organization can be resolved. 

b. Respect each other's cultural differences from other cultures by establishing friendship. 

c. Understanding the characteristics of each culture, especially those in the Youth Mosque organization in 

Hamlet V Sidoloksono. 

Conclusion 

Based on the results of research conducted on members of the Youth Mosque organization in Dusun V 

Sidoloksono, it can be concluded that: 

a. Most of the member areas of the organization have a similar culture. The culture is related to aspects of 

language, dress, manners and ways of communicating. 

b. Most members of the organization agree that the Javanese culture that exists in each region creates a sense 

of kinship. 

c. Most members of the organization agree that cultural similarities in each region have a positive influence. 

d. Most members of the organization agree that tolerance is one way to minimize negative influences arising 

from cultural differences out there. 

Refrences 

Amin, I. (2017). Islamic Values in Effective Leadership and Their Application in Islamic Education Institutions. 

Maharot: Journal of Islamic Education, 1(1), 71-87. 

Depi, NP, Peramesti, Y., & Kusmana, D. (2018). Ideal leadership in the millennial generation era [Ideal leadership 

in the millennial generation]. Governance Management, 10(1), 73-84. 

Fred Luthans, Organizational Behavior (New York : McGraw Hill, 2008), p.281 

Kurniawan, AF (2019). PHILOSOPHY OF EDUCATIONAL LEADERSHIP (Hasta Brata as the Basis of 

Educational Leadership). Riayah: Social and Religious Journal, 4(02), 194-207. 

Mulyono, M. (2009). THE CONCEPT OF LEADERSHIP BASED ON JAVANESE ISLAMIC CULTURE. El-

HARAKAH (ACCREDITED), 11(2), 105-118. 

Nugroho, Akhmad, et al. "Jantra Journal of History and Culture Vol. 10 No. 1." Archipelago Tales as a source of 

character education 10.1 (2015): 126. 

Purnomo, Eko, et al, 2016. Theory of Leadership in Organizations. Jakarta: Nusantara Bangun Jaya 

Foundation.file:///C:/Users/USER/Downloads/Buku%20kepepemapan%201.pdf 

Rahman, DN, & MAS'UD, F. (2012). THE ROLE OF JAVA LEADERSHIP (Exploration Study at CV Batik Indah 

Rara Djonggrang, Yogyakarta) (Doctoral dissertation, Faculty of Economics and Business). 

file:///C:/Users/USER/Downloads/Buku%20kepemimpinan%201.pdf


 
 

143 

Solikin, A., Fatchurahman, M., & Supardi, S. (2017). Leaders who serve in building an independent nation. 

Anterior Journal, 16(2), 90-103. 

Sutardjo, I. (2014). The Concept of "Hasthabrata" Leadership in Javanese Culture. Jumantara: Nusantara 

Manuscript Journal, 5(2), 85-104. 

 
 
 


